OHOBJIEHHA BULLOI OCBITH
NICNA NEPEMOTU

MUXAUNO BUHHULIbKUNA — HAYKMA

Y/IEH EPASMYC+ KOMAHAMW EKCNEPTIB 13 PEGOPMYBAHHA BULLLOI OCBITU




HOBI CEHCH | MPAKTUKU B OCBITI:
LLLO OKPEC/TU/TIOCA B PE3Y/IbTATI BIMHA?

* AHTUKPUXKI CTPYKTYPU YKPATHCbKOro CycniaibCTBa — AeuUeHTPani3oBaHi, aBTOHOMHI, TICHO
rOPU30HTA/IbHO NOB’A3aHI MiK cOB0O0 Meperketo, a He Yyepes iepapxito — iaenHi !

* HapewTi y Hac Ma€ NOABUTUCA «CUCTEMA» BULLOI OCBITU — reTepapxia, a He IEpapxXiA
* CucTema - MHOXXMHA B3aEMOMOB'A3aHMX €/IEMEHTIB, L0 B3aEMOIE 3 cepeaoBULLEM, AK
€AVHE uine

* BHyTpiWwHA / 3aKOpAOHHA MObiNbHICTL — 0OMiH gocBigom / «coopetitiony

* PenyTtauia = aoBipa = aBTOHOMIA = AeueHTpani3auia BpaayBaHHA

* BusHaHHA uiHHOCTI 3BO rpomaachbKicTio (BUNYCKHMKamu + cTenKrongepamm)




NEW YORK TIMES BESTSELLER

“In addition to being a fascinating and colorful read, this book is an indispensable
guide to organizational change.” —WALTER ISAACSON, from the foreword

rETEPAPXIA B A TEAM

* |[HCTUTYUIOHAAI3aLIA camoOopraHisauii

OF
* [lepeocmuncneHHA opraHi3alin T E A M S

* Bigxia Bifg iepapxin Ha KOPUCTb reTepapxii

NEW RULES OF ENGAGEMENT

* [lepexig Big «BNagu» A0 «BNJIMBOBOCTI» FOR A COMPLEX WORLD
* BUKIOYHO KoserianbHi pilleHHs GENERAL STANLEY
* CninbHa igea — B LEHTpPI yBaru Mc CHRYSTAL
° «AeMOKpaTypay ynpasaiHHA U.S. Army, Retired

. with Tantum Collins, David Silverman,

and Chris Fussell



1O LLE O3HAYAE 1A YIPABAIHUA?

EdbeKTMBHO nuwe, AKLWLO MeTa — CNi/ibHa,
| LIHHOCTI CNiNbHi.

A ‘ [eTepapxia

YKpaiHCbKa (MOoCT-iHAYyCTpianbHa)

TpaguuiriHa (iHAycTpianbHa) ST

opraHisauin




OHOB/TIEHHA CUCTEMM NOTPEBYE
PO3LLUUPEHHA ABTOHOMII 3BO

* [HAMKATOPKU BNPOBaAXKEHHA aBTOHOMII: https://www.university-autonomy.eu/

@ university-autonomy.eu G 2w TE DN

* 39 iHaukaTopiB y 4 BuMipax

University Autonomy HOME ABOUT _ DIMENSIONS ~ COUNTRIES _
* [powen Hema i He byae!!! in Europe @0 QO

° Kan|Tan|3au‘|H 3.£||O6YTK|B 3BO In o;der;o bELSUCCET{SfU}:I universities 4 Dimensions: 29 European Countries:
need ta be able to take their own : .
o _ _ @ Organisational Autonomy Austria, Brandenburg, Croatia,
decisians. The University Autonomy Toal 7 Indicators Denmark, Estonia, Finland,
i lets you cornpare university autanamy in o Flanders, France, Hesse, Hungary,
) . Fi ial Aut ]
* PenyTalia - pecypc OHOB/IEHHS 29 European higher education systems. It il Autonamy
Ithuania, Luxemzourg,
focuses on fourautonomy areas and ranks @ Stetting Autonom The Netherlands, North Rhine-
. countries according ta the level of Blndicgwrs 4 Westphalia, Norway, Poland,
e H KICTb B M Kfl a,ﬂla H Hﬂ autonomy they have in each af these, The Portugal, Serbia, Slovakia, Slovenia,
site has been updated and describes the © Academic Autonomy Spain, Sweden, Switzerland,
tate of ) " i in 2014 12 Indicators United Kingdom, Wallcnia.
state of university autanamy in .
* BuU3HaHHA rpomaam / /
Whatis EUA?
o PeKOMeHAa LIIIH BM”yCKHMKa The Eurcpean University Asscciation [EUA] is the
representative crganisaticn of universities and naticnal
rectors’ conferences in 47 Eurcpean countries. - Learn
Mmocie
-
- s
= |
p— . Lifelong Learning Programme & EUA. All rights reserved. DISGLAIMER COPYRIGHT MOTICE COMTACT



https://www.university-autonomy.eu/

PE3Y/IbTAT ABTOHOMII:
IHCTUTYUINUHE PISHOMAHITTS

HocnigHnubKI YHIBEPCUTETU — TICHa crniiBrnpaud 3 IHcTutytamm HAH
3aknaaun npodecinHol BULLLOI OCBITU — Moaenb @panuii (?)
[yanbHa ocBiTa (knactepu poboTogaBLLIB) B NOAITEXHIYHUX YHIBEPCUTETAX

«BUXOBHI» YHIBEPCUTETU — MaNIEHbKI CIJIBHOTHU

KoprnopaTuBHI HaBYaNbHI LLEHTPYU
Government

Business 'University

IHHOBaAUINHI KnacTepu
32 MOAENNI0 KTPbOX A0NacTemn»



ACADEMIA
ey of kowledge

ETHICS AND COOPERATION
Networks

Teaching and
Training

Innovation and
Entrepreneurship

T ~~ ECONOMY-~~

Compagnucci, Lorenzo, and Francesca

Spigarelli. 2018. "Fostering Cross-Sector
Collaboration to Promote Innovation in the
Water Sector" Sustainability 10,no. |1:




KonerianbHi

pilueHHs OpraH BpAayBaHHA
[JocnigHnubKknm

r RNacTepa YHIBepcuTeT

diHaHCU IHHOBALiMHMI Bi3HecC BueHa pasa
MicueBa Bnaga
Ayaut Nlep«aBa PeKTopaT
JTIoACbKi YHiBepcuTeT Mi>KHapoaHi
pecypcu HR MpeacrasHuuteo | CTyAeHTU MarictepcbKi +
. JTabopaTopii/ueHTpu acnipaHTcbki Of

TpaHcoep i
:;J)I(V:ZT(L)I;;BE&LLIH IHHOBaLLiAHWI KnacTep _ AocnifKeHHs

[1poAyKT: KOMmepLiani3oBaHi
IHHOBAU,IT

bisHec wKona




NAPAAUTMA «NYB/IIYHOI AKOCTI»

* YiTKiCTb CKOMYHiKOBaHOI cTpaTerii * My6niyHicTb AiANbHOCTI
* Lo ujHHOro nponoHye 3BO? * CTyneHTCbKa aKTUBHICTb | rOpAicTb
* Hasiwo ue Baxkamse! (3a WO NAAaTUMO rpoLwi?) * 3any4yeHicTb B rpomaay — iHGpacTPyKTypa
* [1nA KOro NpautoeEmMO i Kyam pyxaemoca!? * OujiHKa BMKNaAaHHA — NybnivHa
* |HTepHaLioHani3aLia — 3 KUM NpaLoeMo? * Komepuianisauin iHHoBaLi

YHiBepcuTteT — cninbHoOTa / cepeapoBuLLe ANA XKUTTA

Akwo 3BO ue nuwe Npo HaBYaHHA - MU BXKe Nporpanau




yCniXiB!
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